RESOLUTION TO BE PRESENTED TO THE 44™ CONVENTION OF THE DIOCESE OF WEST
TENNESSEE

Canon 1.9; Rules of Order: Ill. Resolutions 3.01:

Resolutions may be proposed only by: The Ecclesiastical Authority, canonically resident
Clergy, Lay Delegates, the Secretary, the Treasurer, the Chancellor, any Vice-Chancellor,
the Archivist, the Bishop and Council, the Standing Committee, the Committee on
Constitution and Canons, Vestries, and Mission Councils. Each such resolution authored
by a canonically resident member of the Clergy or Lay Delegate shall be endorsed by not
less than two other canonically resident Clergy or Lay Delegates, all of whom must be from
different Faith Communities.

Resolutions must be received in the Diocesan Office either by email
(diocese@episwtn.org) or delivered to 692 Poplar Avenue, Memphis, Tennessee 38105, by
October 1, 2025, to be included in the Convention Book and posted to the diocesan
website. If a late resolution is presented after October 1, 2025, a copy of the proposed
resolution must be emailed to Canon Rob Courtney (rcourtney@episwtn.org) no later than
October 14, 2025. Late-filed resolutions will require the approval of 2/3 of the Convention
to be considered. Rule of Order 3.02(b).

The Rev. Gerri Endicott

Proposer:

Church of the Holy Apostles

If individual, name of Faith Community:

If Committee/Entity, name of Representative:

Title:

gerri@holyapostlestn.net - prone: 901-857-3176

Email address:

Endorser if Proposer is Canonically Resident Clergy or Lay Delegate:

The Rev. Hester Mathes

Faith Community: HOly Trlnlty
hmathes@holytrinityec.net o, .. 901-337-1906

Name:

Email address:




Endorser if Proposer is Canonically Resident Clergy or Lay Delegate:

The Rev. Debra McCanless

Name:

Faith Community: St ‘JOhnIS

Email address: debbie@stjohnsmemphis.org Cell Phone: 901-490-3988

Title of Resolution: P€8c0N Participation in the Church Pension Group

Statement of the purpose of the Resolution (e.g. to fund an endowment for seminarians):

Be it resolved, that the 44th Convention of the Diocese of West Tennessee requires each faith community that is financially compensating a deacon to offer the required
contribution of 18% of that compensation to the Church Pension Group (CPG) on behalf of the deacon; and be it

Further resolved, that all other active deacons who are not financially compensated be offered at least $100 a month from the faith community they are serving as
remuneration, and that each such faith community also offer to make the required contribution to CPG on behalf of the deacon; and be it

Further resolved, that Bishop and Council consider covering an eligible deacon who experiences a gap in assignment to a faith community, provided the deacon remains
canonically resident and in good standing; and be it

Further resolved, that this resolution go into effect as of January 1, 2027, but faith communities are encouraged to begin this practice in 2026; and be it

Further Resolved, that this resolution does not apply to any deacon who has reached mandatory retirement age (currently 72) as of the time of implementation.

Deacons in The Episcopal Church generally serve in their faith community positions with little or no remuneration and fund their own ministries.

The Church Pension Group (“ CPG” ) has now determined that if deacons were paid even a nominal amount, those deacons would be eligible for access to the benefits
provided by CPG. While those benefits would not include pension income commensurate with retirees from full-time employment, participation would provide valuable
resources throughout a deacon’ s ministry and into retirement. This would be especially attractive to younger persons exploring the Diaconate. Nominal remuneration
opens the opportunity for eligible deacons to participate in CPG programs of interest. Many dioceses across The Episcopal Church have implemented nominal deacon
compensation in the years since CPG made this determination.

The Church Pension Group ("CPG") provides resources for clergy and lay employees of faith communities in The Episcopal Church, particularly retirement benefits. One of
the resources is CREDO, a program that helps both active and retired clergy pension plan participants by presenting a holistic approach to wellness for mind, body, spirit,
and heart. Participants examine and evaluate their health and wellness from the spiritual, vocational, physical and emotional health and financial points of view. CPG also
provides pension and retirement savings plans, health benefits, and educational services. One must be a contributor to the Church Pension Fund to access these benefits.

Date Submitted: 10/16/2025
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